
MyCareer Planning 

Quiz
Complete the



Q1) Where are you currently in your career journey?

 
  a. I’m fairly new to the role and have more to learn

  b. I’ve been in my current role for a while, but still have development to do

  c. I’ve been in the same role for some time and feel ready to make a move

 
Q2) What would you like your next career step to be?

 
  a. I’m really happy in my current role and don’t want to go anywhere

  b. I’d like to take a step up in my current team

  c. I think id like to do something completely new

 
Q3) How well do you know our business and the potential 
roles/opportunities available to you at Mitie?

 
  a. I don’t really know what’s available beyond my current team

  b. I have a general understanding of roles in my business area

  c. I’m really clear on the different roles across the business

Q4) How well do you understand your strengths?

 
  a. I’m not very clear on what my strengths are or how I identify them

  b. I sometimes struggle to assess my own skills, but know what I enjoy

  c. I have a good understanding of my strengths and how these can 
         be used in a different role or part of the business

 
Q5) What best describes your personal development plan?

  a. I don’t have a development plan

  b. I have a plan, but it’s not very focused

  c. I have a clear plan in place that is targeted at meeting my 
         career and personal development goals

MyCareer Planning Quiz

For guidance on moving 
your career forward at Mitie 
take a look at the statements 
and select the answers that 
most closely apply to you.



Mostly A’s 
Job master or just starting out 
Career Journey 1

Its ok to be happy in your current role or to be at the 
start of your career journey, if either of these applies 
to you now could be a good time to start exploring 
your own skills so you can understand what you’re 
really great at and what you’d like to develop further 
to ensure you can be consistently exceptional in your 
current role.

Take a look at the skills wheel for your role and 
the MyCareer skills guide and then use the self-
assessment form to see how you measure up. 
Once you’ve scored yourself you could ask your 
line manage to score you too. That way you will 
have a good starting point from which to build your 
development plan.

Mostly B’s 
Preparing for the next step up 
Career Journey 2

Developing and moving up in your current team 
or business area can help you to advance towards 
being a real specialist in your field. If you think you 
might be ready for the next step up you can review 
the job family directory to identify roles in your 
specialism at the next level. It can be really helpful 
to explore the skills wheel for that role and assess 
yourself against it – that way you can see how far 
away you are and build a development plan that 
focuses on developing in a way that means you are 
ready to take the step as soon as a role becomes 
available. Make sure you discuss your development 
plan with your manager so they are aware of your 
aspirations and can help achieve them. We have lots 
of great learning resources available to help you, 
including apprenticeships to support your continued 
professional development and qualifications.

Mostly C’s 
Ready to be stretched 
Career Journey 3

Taking a leap into a completely different role or 
part of the business can be a powerful way to 
really stretch yourself and gain broader experience. 
Everyone has some skills that will be transferable to 
other roles and being in a role that really plays to 
your strengths often leads to greater engagement 
and performance. If this sounds like you, use the skills 
wheel for your current role as a starting point to 
self-assess against. Then take a look at the skills matrix 
to understand which roles in our business align to 
your strengths. You can then build out your personal 
development plan to focus specifically on advancing 
in this direction. It can be really helpful to reach out 
to colleagues or managers in the role or team you 
are interested in to get a real understanding of it. 
Also make sure you discuss your development plan 
with your manager so they can help you achieve your 
goals and make the connections that might help you 
along the way. Keep an eye on the internal vacancies 
for any suitable opportunities.
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