
I’m so proud to be the Chair of the Enable network
and I’m really excited to support Mitie in becoming a
more inclusive place to work for colleagues of all
abilities. 

Disability inclusion in the workplace is something I am
extremely passionate about. I strongly believe that
everyone deserves an opportunity to showcase the
skills and value they can bring to a team, regardless of
whether they have a physical disability or are
neurodiverse. 

Whilst I have been lucky in my own experience of
working with a disability, I know others in the business
have not been supported in the same way. 
When I was diagnosed with Inflammatory Arthritis in
2017, my manager and my wider team went out of
their way to listen and learn about the disease. They
took the time to understand how it might progress (it
progressed very quickly!) and what changes to my
lifestyle I had to make to limit its impact. I have also
been lucky that subsequent managers and teams have
been just as supportive and have continued to consider
my welfare at work – especially during Covid as an
immunosuppressed person. 

Now my condition is well managed, it has very little
impact on my life and my work. But I know that when I
do have a bad day, my team will always step up and
support me any way they can. I am beyond grateful for
them!

As chair of the Enable network, I want to make sure
everyone has the same positive experience that I had.
Where that doesn’t happen, I want to ensure teams
have the appropriate resources readily available to
them to help them learn and improve. 
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Enable is a wonderful community where people can go
for support and to continue their learning. It’s a
network where everyone is welcome, and all are
encouraged to join. We have an opportunity to make
Mitie an employer of choice for people of all abilities,
but we can only do that through raising awareness and
ensuring we have the right support mechanisms in place
for everyone. 

Our network gives us a platform for championing
change, so whether you identify as being disabled or
not, I recommend everyone joins and takes the time to
learn more about disability in the workplace and how
we can improve life at Mitie for our disabled
community. There is still a lot of bias to challenge and a
lot of barriers to break! 

Disability History Month is a really exciting time for us.
We will be using it to raise awareness about different
disabilities, particularly the ones our colleagues have
disclosed to us, and helping our teams to learn more
about what tools are already available within Mitie. 

December is also the first time the new Deputy Chairs
and Steering Committee Members will be coming
together and we will be defining our strategy for the
next 18months with the support of our new Executive
Sponsor, Peter Dickinson. 

We have a great foundation to build on and we know
the business is keen to support us in our mission. I’m
really excited to see what 
positive change we can 
make in the near
future and 
beyond. 
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